
ANNY 2018 Election: 
Ashima Singh (The College of Saint Rose) 
 
Brief Personal Bio: 

Ashima Singh, Ph.D., is the Director of Assessment at The College of Saint Rose in Albany, New York.  In her 
role, Dr. Singh leads the College's institutional assessment and reporting efforts and provides support for 
the College's programmatic accreditations.  Dr. Singh is designing, implementing, and managing an 
institution-wide assessment monitoring system that includes faculty and administrator buy-in while liaising 
with institutional academic and non-academic committees for assessment activities and reporting.    Prior 
to joining Saint Rose, Dr. Singh served as the Director of Assessment and Program Evaluation for the College 
of Education at Washington State University, where she led the multi-campus College of Education in its 
five-year educator preparation programs' review by the Washington Professional Education Standards 
Board (PESB) and spearheaded a state-wide cross-institutional collaborative committee to streamline data 
exchange with PESB.  Dr. Singh has also served as an Evaluation Specialist in the Office of Institutional 
Research and Planning Support at the University of Arizona, a Post-Doctoral fellow for the National Science 
Foundation ADVANCE grant at the same institution, and a Research Assistant on the Behavioral Science 
Program Objectives and Evaluation Team at the University of Rhode Island.  Dr. Singh served on the 
Executive Board of the Washington Association of Colleges for Teacher Education.  She was a manuscript 
reviewer for two American Psychological Association's journals: Asian American Journal of Psychology and 
Psychological Services, as well as an Editorial Board Member for the latter.  Dr. Singh holds a Ph.D. in 
Behavioral Science and an M.A. in Psychology from the University of Rhode Island and a B.A. from Nebraska 
Wesleyan University. 
 
Statement of Interest: 

I am strongly concerned about equity in access to education and have found assessment to be a pathway to 
realizing my interest.  Taking an intersectional perspective to two National Science Foundation gender-
equity ADVANCE grants, I analyzed all program data by race and gender (versus gender alone) and found 
that White women faculty benefited more from interventions than did Women of Color faculty.  This led to 
working with program directors to design more inclusive interventions and presenting findings at 
professional conferences.  Professionally, I have had the good fortune of examining and influencing 
educator-preparation policies in Washington (WA) state.  Working with the WA Professional Educator 
Standards Board and their staff I drew connections between variables, data analyses, and policies to 
examine how minor shifts at any level impacted equity in access to educator-preparation and eventually P-
12 education, especially for underserved students.  This led to cultivating rich relationships with the Board, 
their staff, my counterparts across the state, and the Governor's Education Data and Research Center.  We 
all worked in concert to draft policies that were rational and inclusive.  Assessment is the nexus at which 
my interests in human relations, good data hygiene, policy analyses, and policy implications all come 
together.  Serving on the Board of ANNY will not only expand my leadership repertoire but also help me 
support the development of assessment leaders in the state of New York.  To develop good leaders, I firmly 
believe we have to be good leaders; serving on the Board of ANNY will help me do just that. 


