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Meghan Deyoe (Excelsior College) 

Brief Personal Bio: 

Meghan Deyoe, PhD has worked in program evaluation and assessment for ten years. She works as part of 
a small team of outcomes assessment staff across the College and is currently the Executive Director of 
Assessment and Program Evaluation for the School of Health Sciences, the School of Public Service, and the 
School of Nursing at Excelsior College.   In this role, Meghan develops and oversees a cyclical, 
comprehensive assessment process across schools and assists with specialized accreditation for 
Accreditation Commission for Education in Nursing (ACEN). Her work involves collaboration with faculty 
program directors and the deans of the schools to ensure that program learning outcomes are measurable, 
that assignments and examinations align with program outcomes to demonstrate outcome achievement, 
and that rubrics are designed specifically for the program outcome aligned assignments.   Meghan has 
designed and facilitated College workshops on high impact assessment practices and has co-chaired the 
curriculum committee for the School of Health Sciences. She has written and presented on program 
evaluation for numerous conferences and has assisted in the evaluation of both federally and state-funded 
grants, and her major areas of study include evaluation practices in K-14 settings, the incorporation of 
technology in education, innovative instructional approaches, and best practices in assessment and 
education for nontraditional and underrepresented students.   She has a doctorate in Education Psychology 
and Methodology from the University at Albany, SUNY. Meghan is trained in Quality Matters and is a peer 
evaluator for the Middle States Commission on Higher Education. 

Statement of Interest: 

I am excited to be considered as a nominee for the ANNY Board. A professional goal I have for myself is to 
become a leader in regional assessment activities and help facilitate development and implementation of 
best practices in academic and non-academic assessment and improvement. I believe that serving on the 
Board will help me build and enhance my repertoire of skills in areas of leading change and strategic 
thinking for institutional effectiveness.   My experiences, and my desire to expand the scope of my role in 
the field, make me a great fit for the Board! Most of my work is done in close collaboration with multiple 
stakeholders, often at a distance, which will serve me well as a member of a Board that seeks to create 
professional development and networking opportunities for ANNY members across the state. The positions 
that I have held in my career have led me to understand program development and evaluation not only at a 
system-wide, institutional level, but also at the individual program level. At my current institution, I have 
led and participated in committees related to curriculum and assessment, provided assessment expertise 
for the implementation of multiple programs, and facilitated workshops related to assessment.   Provided 
my professional goals and experiences, I believe my ability to understand the big picture and bring new 
insights to the forefront when grappling with questions will be an asset to the Board, particularly in the 
creation and implementation of processes and procedures, events, and projects related to ANNY. One of 
my greatest strengths is strategic thinking; I can always be counted on to ask probing questions to better 
understand complex issues. This is essential for leading and contributing to ANNY related initiatives. I am 
delighted at the possibility of working with ANNY, thank you for your consideration!  


